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सत्यननष्ठा प्रनतज्ञा
मे रा निश्वास है नर् हमारे दे श र्ी आनथकर् राजनीनतर् तथा सामानजर् प्रगनत में
भ्रष्टाचार एर् बड़ी बाधा है । मे रा निश्वास है नर् भ्रष्टाचार र्ा उन्मू लन र्रने र्े नलए सभी
संम्बंनधत पक्षं जै से सरर्ार, नागररर्षं तथा ननजी क्े त्र र्ष एर् साथ नमल र्र
र्ायक र्रने र्ी आिश्यर्ता है ।
मे रा मानना है नर् प्रत्येर् नागररर् र्ष सतर्क हषना चानहए तथा उसे सदै ि ईमानदारी
तथा सत्यननष्ठा र्े उच्चतम मानर्षं र्े प्रनत िचनबद्ध हषना चानहए तथा भ्रष्टाचार र्े निरुद्ध
संघर्क में साथ दे ना चानहए।
अतः मैं प्रनतज्ञा र्रता हूँ नर् :






जीिन र्े सभी क्े त्रषं में ईमानदारी तथा र्ानून र्े ननयमषं र्ा पालन र्रू
ं गा;
न तष ररश्वत लूूँगा और न ही ररश्वत दू ूँ गा;
सभी र्ायक ईमानदारी तथा पारदशी रीनत से र्रू
ं गा;
जननहत में र्ायक र्रू
ं गा;
अपने ननजी आचरण में ईमानदारी नदखार्र उदाहरण प्रस्तु त र्रू
ं गा;
भ्रष्टाचार र्ी नर्सी भी घिना र्ी ररपषिक उनचत एजें सी र्ष दू ं गा।
INTEGRITY PLEDGE

I believe that corruption has been one of the major obstacles to
economic, political and social progress of our country. I believe that all
stakeholders such as Government, Citizens and the private sector need to
work together to eradicate corruption.
I realize that every citizen should be vigilant and commit to highest
standards of honesty and integrity at all times and support the fight against
corruption.
I, therefore, pledge:






To follow probity and rule of law in all walks of life;
To neither take nor offer bribe;
To perform all tasks in an honest and transparent manner;
To act in public interest;
To lead by example exhibiting integrity in personal behavior;
 To report any incident of corruption to the appropriate agency.

प्रधान मुख्य प्रशासननक ऄनधकारी
डीज़ल रे ल आं जन अधुननकीकरण कारख़ाना,
पटियाला – 147003
PRINCIPAL CHIEF ADMINISTRATIVE OFFICER
DIESEL LOCO MODERNISATION WORKS,
PATIALA – 147003

MESSAGE

It gives me great pleasure to learn that Vigilance Organization of
Diesel Loco Modernization Works, Patiala is bringing out 11th issue of
Vigilance Magazine „Drishti‟ on the occasion of Vigilance Awareness Week
- 2020 which will be observed from 27th October to 2nd November, 2020.
Vigilance is a management function and is also the responsibility of
all railway officials. It plays a positive and constructive role by alerting the
management about neglect of procedures, identifying system weaknesses
and suggesting system improvements.
It is very important to change each individual and instil moral values
in everyone. Unless individual changes, it is not possible to eliminate the
malaise of corruption from the society. I hope this magazine will help in
educating railwaymen to discharge their duties, sincerely and honestly.
I congratulate Vigilance Organization for its efforts in bringing the
message of integrity, honesty and sincerity amongst the railwaymen.

(Satya Narain Dubey)
Principal Chief Administrative Officer

मुख्य सतकक ता ऄनधकारी
डीज़ल रे ल आं जन अधुननकीकरण कारख़ाना,
पटियाला – 147003
CHIEF VIGILANCE OFFICER
DIESEL LOCO MODERNISATION WORKS,
PATIALA - 147003

FOREWORD
On the occasion of Vigilance Awareness Week – 2020, Vigilance
Organization of Diesel Loco Modernization Works, Patiala is bringing out 11 th
issue of Vigilance Magazine „Drishti‟. This year, the theme of Vigilance
Awareness Week is “Satark Bharat, Samriddh Bharat – Vigilant India,
Prosperous India”.
The promotion of national integrity is an integral process for
successfully

implementing

reforms,

especially

targeted

to

minimize

corruption. Efforts to promote sustainable and equitable development are
undermined if levels of integrity are not enhanced and corruption reduced.
Active participation of Railway men can play a significant role in promoting
integrity and eradicating corruption.
This magazine contains information on irregularities noticed during
various

checks

and

system

improvements

suggested

by

vigilance

organization.
I hope this magazine will be useful for all railway men. Any suggestion
for prevention of corruption, improvement in work culture and inculcating
vigilance consciousness is welcome.

(Rajnish Bansal)
Chief Vigilance Officer
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यह भ्रष्टाचार है देश के पतन का कारण, खत्म करने
के नलए करे ननवारण

SOME IMPORTANT SYSTEM IMPROVEMENTS
DURING THE YEAR-2020.
(1) In a PC regarding overstocking of shelf life items, some anomalies were observed in case
of Base Films used on locomotives. Store department was advised to cancel the surplus
ordered quantity of these items valuing Rs.1145932.92 and to take corrective action on
un-covered dues valuing Rs.2020283.71. All the quantity due against covered dues
and un-covered dues were cancelled as suggested by DMW/Vigilance. Following
system improvements were suggested to Dy.CME/Loco , Dy.CME/Planning and Dy.
CMM-II for immediate implementation;
(i) P&D Review for any item should also cover all other related affected items.
(ii) The Initiator of P&D review should certify that “I have checked all the related items
affected by this review and ensured that their review has also been done simultaneously.
(iii)Planning Cell should discuss the P&D Review with Stores and will come out with
final quantity of old design material left after cancellation of POs if any and advise
outcome as well as further action required by the Shop, if any. It should
communicated to the shop when the proposed changes will actually take effect in
form of Cut-off.
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(iv) Stores should ensure concurrent action on all the items covered under P&D Review and
will ensure that no item is left out for procurement/dropping action.
(2) In a PC regarding Irregularity in Inspection of material, Store Depot was advised to
devise a system to proper check the Despatch documents etc. being submitted by the
firms so that all the important parameters such as Description with specification
number/drawing number, PL number, quantity and Inspection report be matched with
P.O. details and complete Receipt note can be issued.
(3) In a PC regarding Hospital referral cases, following points were
Sr.DMO/DMW Hospital for systemic improvement:

suggested to

(i) List of empanelled hospitals should be displayed in Ward and OPD hall in big and bold
letters i.e. in such a manner which should be eye-catching of beneficiary/all patients.
(ii) The information that a railway medical beneficiary/patient has choice to opt for a
particular hospital for referral should also be noticeably mentioned below the list
of empanelled hospitals.
(4) In a PC regarding quality check of Safety item, Store department was advised to devise a
system to ensure that before calling of tenders/placement of purchase orders, R/sheets are
available in file for full ordered qty.
(5) In a PC regarding Immovable Property Returns of the Officers, it was observed that some
of the officers had not submitted complete details of their property in the column „Name
& Details of the property‟ in their IPR. It was advised that all the officers may be alerted
to give complete details of their immovable property i.e. Size and Address of the Plot/
House in column „Name & Details of the property‟ of their IPR.

(6) In a PC regarding „Monitoring compliance to Instructions on Minimum Wage Act in
execution of contracts‟ it was observed that Names of the labourers were not being
registered on the „Shramikkalyan Portal‟. Minimum –wages were also not being paid to
all the contract Labourers as per orders of Ministry of Labour & Employment. Payment
was being paid in cash to Contract Labour instead of bank payment. And some other
anomalies were observed. So, it was advised to Dy. CE, DMW to draft & implement a
procedure/checklist for the Works Supervisors of DMW to ensure that
*Names of Contract Labourers have been registered at „Shramikkalyan Portal‟ and being
paid minimum wages through bank alongwith wage slips issued and action against
Contractor concerned.
(7) In a PC regarding „Child Care Leave‟ it was observed that some Pass declarations of
Railway Servants were more than five years old and some do not bear the date of
declaration. It was advised to Dy.CPO/DMW that Pass declaration should be taken from
Railway Servants as per frequency laid down in Railway Servants (Pass) Rules and it
should be complete in all respect duly date of declaration.
(8) In a PC regarding „Compassionate Ground Appointments‟, it was observed that Welfare
Inspectors in their reports had shown the widow concerned has not married but the
marital status of the widow on the date of issue of appointment order was not ensured.
Sufficient time gap was observed between Welfare Inspector‟s report and Appointment
of a candidate. So it was advised to Dy. CPO/DMW to take an undertaking on Stamp
Paper from widow of the deceased Railway Servant regarding marital status at the time of
issue of appointment order to ensure proper compliance of provision in para V of Master
Circular no.16.
(9) In a PC regarding „Issue of Receipt Orders for procured material in Depot‟, the main
reason for delay in issue of Receipt Order as observed was delay in issue of Consignee
Inspection Report and PVC amendments. The average time taken from sending of
Inspection call to receipt of Inspection report was 34 days and for issue of PVC
amendments was 36 days. So it was advised to CMT/DMW to devise a system to avoid
delay in issue of Inspection report. PCMM was also advised to take joint initiatives to
curtail undue time taken in issue of PVC amendments. The procedure being adopted by
other Railways/PUs may be gone through to improve the system in this regard in DMW.
(10) In a PC regarding „Verification of Certificates of the Candidates recruited through
CGs, Sports Quota & Cultural quota etc., it was observed that applications submitted by
the candidates for appointment against Sports Quota did not have the basic details i.e.
Academic qualifications, DOB, Category(i.e. UR/OBC/SC/ST)etc. It was advised to
SPO/DMW to ensure that Application format having columns for complete details of
candidates should be prepared in consultation with DMWSA/Patiala for future
Recruitments against Sports quota etc.
(11)
A) In a PC regarding „Procurement against Non stock Requisition‟, it was observed that
the case was processed without the availability of Essentiality Certificate and Nonstock Certificate in the NSR. In the light of heading given in Railway Board‟s letter
no.2005/RS/(G)/779/7 dated 06/05/2015, Purchase Officer was of the view that there
is no need of Essentiality Certificate once the NSR has signature and approval of the
competent Officer. In fact this heading does not dispense with the requirement of
Essentiality Certificate. It was advised to Stores Department to ensure before

processing of Non-Stock procurement cases that NSRs are carrying Essentiality and
Non-Stock Certifications.
B) In this PC, it was also observed that the Store Bill Section of Accounts Department
has passed the Suppliers bill on the basis of mere availability of the document
regarding Inspection Report without going into its crucial aspect with regard to
acceptance of material as per the requirement of purchase order. Sr.AFA/SB was
advised to properly scruitinize the Inspection Reports/Certificates submitted by the
consignee/suppliers at the time of passing of procurement bills.

Subhash Chand
CVI

Lesser known but important provisions relating to Railway Servants
(Discipline & Appeal) Rules, 1968
 In cases where minor penalty has been imposed on an employee after
having him placed under suspension, the entire period of suspension will
be treated as duty for all purpose. Thus, Suspension should be resorted to
only in those cases where a major penalty is contemplated.
 In respect of non-gazetted delinquent staff, a major penalty charge sheet
can be issued only by an authority who is competent, as per DAR SOP, to
impose on that Railway servant at least one of the major penalties.
However, in respect of delinquent employee of gazetted rank, a major
penalty charge sheet can also be issued by an authority who is competent
to impose on that delinquent employee atleast one of the minor penalties.
 If the DA of a charged official is also involved in the same case then he
should not act as the Disciplinary Authority in the said case. The
authority who is next higher in the hierarchy should act as the
Disciplinary Authority.
 The authority looking after the current duties of a post cannot exercise the
disciplinary functions assigned to the said post.
 If there is unqualified admission of the charge(s) by the charged official,
no inquiry need be ordered by the Disciplinary Authority, who can
straightway pass final orders. If only some of the articles of the charges
are admitted, then an inquiry has to be ordered only in respect of those
charges as are not admitted.
 After Inquiry under rule 9 of D&AR rules, the report should be sent to the
charged official along-with the reasons for disagreement, if any, with the
IO in regard to any or all of the charges, asking for his representation
against the findings of the IO and reasons of disagreement, if any. This
should be done even in cases of ex-parte inquiry. The Report should be
given to the CO even if he is held on guilty.
 In cases where the DA marks a case to the higher authority for imposition
of a penalty since the powers as per DAR-SOP are restricted, and that

higher authority is of the opinion that the penalty justified is within the
competence of the lower authority, it (higher authority) cannot send the
case back to the lower authority for imposition of the punishment.
 The final views of the DA/Appellate/Revising Authority, once recorded on
the file, are to be treated as the final decision and cannot be altered either
by him or his successor. If, after recording the final decision on the file,
the DA/AA/RA relinquishes charge of his post before the orders are
communicated, then his successor cannot consider the merits of the case
afresh and arrive at an independent decision but can only communicate
the orders of the predecessor. In such a case, the orders would clearly
indicate that he is merely communicating the decision already taken by
the earlier Disciplinary/Appellate/Revising Authority.
 The DA should not take into account previous bad record, punishment etc.
while determining the penalty to be imposed unless the charge-sheet
mentions the past record also so that the charged official, while defending
himself with reference to the charges in the present case, has an
opportunity to state his case with regard to the past record also, if he so
desires.
 The final orders passed by the DA/AA/RA –other than those to be issued
on behalf of the Railway Board or President-should be signed by the
Authority itself and not on his behalf.
 Action under Rule 14: If an employee is convicted in a court of law, then
the DA can consider the conduct of the employee which led to his
conviction and after giving the Railway Servant an opportunity to make
a representation on the penalty proposed, pass necessary orders imposing
a suitable penalty, if warranted, in terms of provisions of Rule 14(i).
There is no need for holding an inquiry or even independently assessing
the evidence produced in the court of law. The orders of the DA should be
passed immediately after receipt of intimation of the conviction and need
not wait for disposal of any appeal which the convicted employee may
have filed in a higher court of law. If the higher court of law suspends the
sentence, it will have no effect on the penalty imposed by the department

so long as the conviction remains in force. If however, the conviction is set
aside on appeal, the penalty imposed on the basis of the conviction has to
be revoked. If an employee is convicted but is released under section 4 of
the Probation of Offenders Act, action under Rule 14(i) is justified.
Under Rule 14(ii), inquiry is also not held and penalty is imposed
straightway without giving an opportunity to Railway servant for
making representation. Before invoking Rule 14(ii), the DA should make
an objective assessment of the situation, collect necessary material in this
connection and record in writing detailed reasons as to why it is not
possible to hold the inquiry.
Where the President is satisfied that in the interest of the security of the
State, it is not expedient to hold an inquiry in the manner provided in
these rules, Rule 14(iii) provides that the disciplinary authority may
consider the circumstances of the case and make such orders as deem fit.
Opportunity of making representation is also not given under rule
14(iii).
Though Central Administrative Tribunal does not have the power to
interfere with the decision of the competent authority in so far as
quantum of penalty to be imposed is concerned, however, where a person is
dismissed, removed etc. under Rule 14(i) of the RS(D&A) Rules solely on
the basis of conviction by a criminal court, the Tribunal may examine the
adequacy of the penalty or its reasonableness having regard to the nature
of the criminal charges.


There is no bar to initiation and conclusion of departmental action
simultaneous with criminal proceedings on the same/similar charges.
The ingredients of misconduct for departmental proceedings would be
different from those of the offence with which the person is charged in the
criminal proceedings. The standard of proof required and the nature of
evidence admitted are also different in the two proceedings.



Revision under Rule 25 of Railway Servants (Discipline & Appeal) Rules
can be under taken by the President, Railway Board, GM or any other
authority not below the rank of Dy. HOD. Revision is different from

Review. Review under rule 25(A) can be undertaken only by the
President and only when some new evidence which could not be produced
or was not available at the time of passing the order and which has the
effect of changing the nature of the case, is brought to the notice of
President. Both revision and review can be undertaken either suo-motto or
on submission of a petition by the employee.
Suo-motto revision can be done without restriction of any time by GM or
Railway Board provided they are above the Appellate Authorities or by the
President even if he happens to be the Appellate Authority.
Revision is a one-time exercise and there is no provision for a second
revision of the case. However, if the revisionary order imposes a penalty
where no penalty was earlier imposed or if it enhances the penalty, the
rules provide for submission of an appeal against such
imposition/enhancement of the penalty, to the next higher authority.
There is no provision for further revision of that appellate order.


If an employee retires while proceedings are continuing, then the
proceedings will be deemed to be continuing under Rule 9 of Railway
Services (Pension) Rules, 1993. The proceedings should be continued
even after retirement in the same manner as if the employee is in service
and the DA should record the decision and should give specific
recommendations on whether a cut in the pensionary benefits is
warranted or not. The DA need not specify the quantum of cut to be
imposed. If, in the opinion of the DA, a cut in the pensionary benefits is
not warranted, then the proceedings can be dropped by him at his level. If,
however, a cut in the pensionary benefits is recommended by the DA, then
the approval of the President is required.
If a person is suspended before his retirement but no chargesheet has been
issued till his retirement, even then it would be treated as a case where
departmental proceedings have already been instituted before the
retirement and such cases should also be dealt with in the same manner
as above.

If, on the date of retirement of an employee, he is neither suspended nor a
charge sheet issued to him, then proceedings against him can be
instituted only with President’s approval. In such cases, chargesheet is
issued on behalf of the President and it cannot be issued in respect of any
offence which had taken place more than 4 years before issue of the
charge sheet.

Sanjeev K. Kalia
CVI, DMW/Patiala

INTEGRITY IN DAY TO DAY LIFE
Integrity is not just about speaking truth rather it is the component of moral character which
develops good attributes including truthfulness, kindness, discipline and honesty. It involves the
absence of lying, cheating, theft and lack of other bad habits that hurt people. Integrity is a
personality trait that can take an individual miles ahead in life.
Tension and stress are seeds of mental health diseases. A healthy body resides in a healthy mind.
Honesty gives peace of mind, generates trust among each other, gives family values, social
respect and appreciation. Honesty gives a person good health, wealth and happiness. Being
honest makes mind free from worries, tension and unnecessary stress. It motivates a person to
live without fear and free from all the problems. Honest people are truly loved, trusted, respected
and cared within the society and family. Their personal working and corporate relationship
becomes strong and trustworthy. It boosts goodwill, brings positive vibes in the body and mind.
It gives energy and brings transparency in life. It awakens real powers and talent of a person.
Here are few points about qualities of honesty:1) Honesty:- Thoughts become words and words become action and actions become deed. As
words and actions proceed from thought, it is important to be honest in one's thought first.
Unless mind is pure and pious, one cannot be real and engage in right action. So, honesty should
be followed in thought, word and deed. This enables people in experiencing peace of mind. It
can, thereafter, lead satisfied lives without greed, hatred and jealousy. Being honest and
truthfulness help us to live a happy life with contentment.
2) Implanting good moral values in children:Honesty is a virtue that must take a firm foundation in us. For this, it is to be infused in
childhood itself. Initial years of life are very crucial in human life. Whatever habit, taste and
practice we adopt in these early years, remain with us throughout our life. It is, therefore, equally
important for us to give our Children good moral values, ethics, and honesty. It is one of the
most important duties of our present generation. Then only we can hope for a promising future.
Role of education institutions e.g. School, Colleges and other training institutions also plays a
significant role in overall development of a child's values.
3) Positive Environment:-Some of the means to keep honest and positive environment in offices
are :a) Use the technology as much as possible as it minimizes manual intervention thus plugging the
opportunities of any corruption. Also greater impartiality will reduce dissatisfaction, anger and
grievance.
b) Any type of delay should be reduced as it is considered to be a source of corruption.
c) Keep the moral and motivation level of employees high as it will reduce greed and jealousy.
d) Create a good healthy environment by taking care of employees. Provision of good office and
residential facilities to them, good health centre services, canteen, sports facilites can keep
employees happy and positive, which will make them honest in their working.
e) Develop a good grievance redressal system with immediate action and resolving of problems.

(Subhash Chand)
Chief Vigilance Inspector

Ethical behaviour at the workplace
Ethics are the principles that govern the behaviour of individuals, guide their conduct in every
way of life. Every person possesses an inbuilt understanding of what constitutes the right or
wrong conduct.
Adherence to ethics at workplace builds pleasant working atmosphere. An ethical working
environment boosts employees‟ morale and ensures long-term sustenance for the organization.
Ethics at workplace creates a strong public image for the organization. Internal and external
stakeholders respect such organizations for valuing people and for operating with integrity and
honour. Ethics at workplace pave the way for sustained performance.
Every organization sets code of conduct which clearly defines the values that the organization
would not compromise on. Be it honesty, transparency or diligence, outlining what is acceptable
and what is not within the organization, serves as a guide for employees to check their behaviour
and ensure that it aligns with the values that the organization stands for.
Involvement of employees in the process of drafting workplace ethics is helpful for the
organization to understand their point of view and take measures to get everyone on the same
page.
Leaders must be aware that their behaviour serves as an example for the team members to
follow. Any slackness in their behaviour is likely to act as a precedent for employees to take it
easy. Ethical behaviour of managers sets standards of how employees are expected to behave in a
particular situation.
A mechanism should be instituted for reviewing the ethical standards on a regular basis. Staff
members who observe a difference in the behaviour of their colleagues should be encouraged to
report it. Any suggestions to improve the existing policy should also be listened to ensure that
the workplace ethics stay relevant for all the employees and the organization.
Ethics at workplace creates a strong public image for the organization. Internal and external
stakeholders respect such organizations for valuing people and for operating with integrity and
honour.

Ravinder Kumar
Chief Vigilance Inspector

“Think with Sincerity,
Speak with honesty,
And Act with Integrity.”

Honesty
Honesty implies being truthful. Honesty means to develop a practice of speaking truth
throughout life. A person who practices Honesty in his/her life, possess strong moral character.
An Honest person always shows good behaviour, follows rules and regulations, maintains
discipline, speaks the truth, and is punctual. An honest person is trustworthy as he always tends
to speak the truth.
Honesty removes fear from the heart. It makes a person courageous and confident. It certainly
takes a huge amount of courage to speak the truth. Speaking truth is a sign of bravery. The one
who lies is a coward. Speaking falsehood is a sign of low self-confidence.
Another notable benefit of honesty is maturity. Honesty certainly reflects the maturity of a
person. An individual is probably mature if he regularly speaks the truth. Furthermore, a mature
person speaks the truth in a non-hurtful way.
Honesty strengthens and improves relationships between people. It certainly helps in bringing
people together. Most noteworthy, it fosters a connection between individuals
Another wonderful advantage of Honesty is the peace of mind. Honesty certainly makes an
individual feel free. An honest individual enjoys a light-headed feeling. This is because he does
not feel the stress and tension of lying. Furthermore, an honest person does not have to deal with
keeping secrets. All of this feels very relaxing.
Honesty enhances the reputation of a person. An honest individual enjoys enormous respect and
status in society. Everyone seems to be fond of such a person. Furthermore, a truthful person can
easily generate trust with other people.
Honesty definitely keeps troubles away. A lie can provide temporary relief to a person. However,
lies only push a person into more and more trouble. One lie can easily lead to a hundred more
lies. Therefore, one must be truthful from the beginning. This essentially means one must stay
honest on every occasion.
Honesty will certainly result in high-quality friends. An honest person will make lifelong friends.
The friendship will be very close and strong which involve such individuals.
It is very important and necessary for us to rethink and remodel, that we bring the honesty back
in society so that everything goes in a natural manner.

Ravinder Kumar
Chief Vigilance Inspector

“People should be conscious that they can change a
corrupt system”
"लषगषं र्ष सचेत रहना चानहए नर् िे एर् भ्रष्ट

व्यिस्था र्ष बदल सर्ते हैं "

Corruption in India
Corruption in the Indian society has prevailed from time immemorial in one form or the other.
The basic inception of corruption started with our opportunistic leaders who have already done
greater damage to our nation. People who work on right principles are unrecognized and
considered to be foolish in the modern society. Corruption in India is a result of the connection
between bureaucrats, politicians and criminals. Earlier, bribes were paid for getting wrong things
done, but now bribe is paid for getting right things done at right time. Further, corruption has
become something respectable in India, because respectable people are involved in it. Social
corruption like less weighing of products, adulteration in edible items, and bribery of various
kind have incessantly prevailed in the society.
In today‟s scenario, if a person wants a government job he may have to pay lakhs of rupees to the
higher officials irrespective of satisfying all the eligibility criteria. In every office one has either
to give money to the employee concerned or arrange for some sources to get work done. There is
adulteration and duplicate weighing of products in food and civil supplies department by
unscrupulous workers who cheat the consumers by playing with the health and lives of the
people. In the assessment of property tax the officers charge money even if the house is built
properly according to the Government rules and regulations.
Political corruption is worst in India. The major cause of concern is that corruption is weakening
the political body and damaging the supreme importance of the law governing the society.
Nowadays politics is only for criminals and criminals are meant to be in politics. Elections in
many parts of the country have become associated with a host of criminal activities. Threatening
voters to vote for a particular candidate or physically prevent voters from going in to the polling
booth – especially weaker sections of the society like tribals, dalits and rural woman occurs
frequently in several parts of the country. Tax evasion is one of the most popular forms of
corruption. It is mostly practiced by Government officials and politicians who lead to the
accumulation of black money which in turn spoils the moral of the people.
All luxury corrupts either the morals or the state.-Joubert

Major Factors Responsible For Corruption
1. The most important factor is the nature of the human being. People in general, have a great
thirst for luxuries and comforts and as a result of which they get themselves involved in all
unscrupulous activities that result in monetary or material benefits.
2. Moral and spiritual values are not given utmost importance in educational system, which is
highly responsible for the deterioration of the society.
3. The salary paid to employees is very less and as a result of which they are forced to earn
money by illegal ways.
4. The punishments imposed on the criminals are inadequate.
1. The political leaders have spoiled the society completely. They lead a luxurious life and do
not even care about the society.
2. People of India are not awakened and enlightened. They fear to raise their voice against antisocial elements prevailing in the society.
Measures towards control / eradication of corruption in India
There are some specific measures to control increasing corruption.

1. The Right to Information Act (RTI) gives one all the required information about the
Government, such as what the Government is doing with our tax payments. Under this act, one
has the right to ask the Government on any problem which one faces. There is a Public
Information Officer (PIO) appointed in every Government department, who is responsible for
collecting information wanted by the citizens and providing them with the relevant information
on payment of a nominal fee to the PIO. If the PIO refuses to accept the application or if the
applicant does not receive the required information on time then the applicant can make a
complaint to the respective information commission, which has the power to impose a penalty
up to Rs.25, 000 on the errant PIO.
2. Another potent check on corruption is Central Vigilance Commission (CVC). It was setup by
the Government to advise and guide Central Government agencies in the areas of vigilance. If
there are any cases of corruption or any complaints thereof, then that can be reported to the
CVC. CVC also shoulders the responsibility of creating more awareness among people
regarding the consequences of giving and taking of bribes and corruption.
3. Establishment of special courts for speedy justice can be a huge positive aspect. Much time
should not elapse between the registration of a case and the delivery of judgment.
4. Strong and stringent laws need to be enacted which gives no room for the guilty to escape.
5. In many cases, the employees opt for corrupt means out of compulsion and not by choice.
Some people are of the opinion that the wages paid are insufficient to feed their families. If
they are paid better, they would not be forced to accept bribe.
The one thing that needs to be ensured is proper, impartial, and unbiased use of various antisocial regulations to take strong, deterrent, and timely legal action against the offenders,
irrespective of their political influences or money power. Firm and strong steps are needed to
curb the menace and an atmosphere has to created where the good, patriotic, intellectuals come
forward to serve the country with pride, virtue, and honesty for the welfare of the people of
India.

Rajeev Vohra
SSE/LDO

“Integrity, transparency and the fight against
corruption have to be part of the culture. They have to
be taught as fundamental values.”
“ईमानदारी, पारदनशकता और भ्रष्टाचार र्े खखलाफ लड़ाई र्ष
संस्कृनत र्ा नहस्सा हषना चानहए। उन्हें मौनलर् मूल्षं र्े रूप में
पढाया जाना चानहए।”

Dos & Don’ts
General
Dos
1.
2.
3.
4.
5.

Keep a good image before the public/staff by being honest, impartial and just.
Be conversant with the current rules and regulations before taking any decision.
Use your discretion properly to avoid any miscarriage of justice.
Be dispassionate while taking decision so that no undue favour accrues to any one.
Pay full and prompt attention to the petty grievances and complaints. If these are not dealt
with sympathy and concern these petty complaints may take the form of serious
complaints as the complainant would then butteress his grievances with extraneous
material to capture attention.
6. While occupying Rest houses, ensure filling up the register and also indicating whether
on duty/leave.
7. Be conversant with the relevant clauses of the conduct rules and ensure that these Rules
are not infringed.

Don‟ts
1. Do not delay files/papers put up to you.
2. Do not misuse duty passes for journeys performed which are not for official work or for
persons not entitled to such travel.
3. Do not misuse railway labour.
4. Do not misuse railway material or catering.
5. Do not mix with the contractors and other private parties with whom you have official
dealings.
6. Do not sit on the selection board before whom any relative of yours is appearing for
selection.
7. Do not take part in the tender committee meetings if any of your relative is one of the
tenderers.
8. Do not forget to put a date under your signature. Absence of date may give rise to doubt
about your motives in certain situations.
9. Avoid sanctioning a privilege to yourself even if it is within your own competence. Let
such sanction be approved by your superior.

Arun Kumar Gupta
Safety Officer

Eradicate Corruption — Build a New India

Oye Harishchandra Ki Aulad!!!!
This is the phrase which you might have heard or said sometimes in your life from and for your
peers, friends, colleague or relatives.
The king Harishchandra was and is a symbol of utmost honesty and loyalty in the Indian society
and we grew up listening to his incredible stories and high moral standard this king has
maintained during the course of his life. He is so popular amongst Indians that his name has
become a phrase “Satywadi Harishchandra”, but unfortunately, the uses of this phrase is not used
in the sense what the name suggests, but to criticize or sarcastically stop someone for following
the honest path. The most frequent slangs “Oye Harishchandra Ki Aulad” (Hey, son of
Harischandra) and “Satywadi Harishchandra Mat Ban” (Stop acting like Satywadi
Harishchandra) are the phrases which completely defies the meaning and the name for which
king Harishchandra stood for throughout his life.
I started this article with the reference to the king Harishchandra to show the status of the
seriousness and behaviour of people in our country towards corruption and how we used the
person name exactly opposite to the values and standard which he has maintained and practiced
throughout his life. There is no doubt that the honest culture has deteriorated in our society and
substituted with comfortable manipulation and selfishness. We have become the slave of our
own self and got busy finding small benefits for ourselves and our family. The society is not
merely the group of people, but people with belongingness. Whenever we take the shortest
possible path or manipulate or cheat the system for our benefits, we forget the harm/effect which
it will be going to have on the society and it happens because we forget the belongingness with
the people around us and the society.
We don‟t want to do corruption, but circumstances force us to involve in it such as getting a seat
on a train, giving bribe to the govt. office for a driving license, birth certificate and what not, the
list can go on. Although I am writing this article, unfortunately directly or indirectly I am also
guilty of the same. Most of us don‟t want to be corrupt and practice honesty as much as and
wherever possible, but we have to think why this situation aroused at the first place and track

back and I am confident that we could find our mistakes which lead us to this situation and
become vulnerable to corruption.
Corruption is corruption and there is no good or bad type of corruption. It is not the act, but the
tendency to be corrupt in a given circumstance and the possibility of not getting caught lead a
person to become corrupt. This is the reason why corruption is not limited to and discriminate
poor and rich, powerless and powerful, rural and urban, female and male, and exist at each
stratum of the society.
India is a democracy with the largest number of people in the world. This democracy has not
been given, but to fought and taken back on the principles and ideologies and our forefather
gifted us the most beautiful democracy and constitution of the world. This is our responsibility to
keep this pride intact and rise above ourselves and contribute to making our beautiful country
more beautiful and happening place to be. We should not forget our ethics, values, and duties
which our incredible country gifted us and which are the backbone and identity of our country.
In a world largest democracy, it becomes important and crucial for governments to function as an
independent and non-corrupt entity to run the country. The accountability of the governments
depends on how aware, empowered and active the citizens of the country are. The 1st thing is to
choose a representative and make her/him accountable to his promises and duties. The 2nd thing
is to demand a robust anti-corruption law from the governments and be vigilant of the execution
of the law and policy. To make it all work, every one of us must VOTE to get an honest
government.
To deal with corruption, we have to deal with ourselves first and as Mahatma Gandhi said:
“Be the change you want to see in the world”. We have to see ourselves and promise that
“This change will start from me and will follow, practice and spread the path of honesty”,
“I will never make fun of someone or stop someone who is trying to follow the honest path even
it could hurt me and rather try to make effort to join her/him to strengthen the honest voice”,
“I will respect other people feelings and uphold the sense of belongingness to the people around
me”,
“I will play a critical and active role in strengthening and protecting my country‟s democracy
from the evil of corruption”,
“I will exercise my right to VOTE and try to reinforce the joy of corruption-free democracy”.
In this way, we could surely be able to eradicate corruption and build a new India which we
aspire for.

Rajeev Vohra
SSE/LDO

आपदा में अिसर र्ा खेल
आक्कीसवी सदी के नए भारत के सूयोदय की लानलमा चहं ओर ऄपनी छिा निखेर ही रही है। अज का
सुनवकनसत, सुव्यनथथत और अकषकक ददखने वाला यह पटरवेश यूं ही नहीं ननखरा, आसने भी समय-2 पर अने वाली
कइ नवपदाओ का सामना दकया है तथा ईस पर नवजयी पताका लहराइ है। अने वाली हर नवपदा मे ईिरने के िीज
का अनथतत्व भी नछपा रहता है, िस तथ्य है तो नवपदा का सामना करते हए ईस िीज को सृजन के िीज के रूप मे
नवकनसत करने का। प्रकृ नत ने नथथरता या थथायीपन को कभी थवीकार नहीं दकया। ईसने समाज को हमेशा ही
पटरवतकन एवं चलायमान रहने की सीख दी है। प्रकृ नत प्रदत्त मानव समाज के सृजन के नलए निनत , जल, पावक,
गगन, समीरा जैसे िीज ही अधार के रूप मे है, जो हमेसा ही चलायमान रहने की सीख दे ते है।
सृजन के आस चहमुखी नवकास के पटरवेश मे वषक 2020 मे अयी नवपदा ने शुरू के पलो मे तो हर व्यनि के
मन को शंकाओ से भर ददया था। ईसके पास नसर्क एक ही नवचार था दक....
“ऄि क्या होगा .........ऄि क्या होगा
?????”
परं तु पुरानी कहावत है दक परमात्मा ने आं सानी शरीर के ऄंदर सभी चीज़ों को समानहत दकया हअ, हैतथ्य है तो
ईसे खोजने का। समय, संयम ,और सुदृनष्ट के साथ -2 आं सान हर िाधा को पार कर सकता है और यही हमारे समाज
ने एक कु शल नेतृत्व के ननदे शन मे दकया है नजसके िेहतर पटरणाम अज आस नवपदा के समय मे दे खने को नमल रहा
है।
वषक 2020 का शुरुअती दौर ही नवपदा के संकेत दे रहा था और समय के साथ -2 वह संशय हकीकत मे िदल
चुका था । कोरोना नामक वैनिक महामारी ने हमारे दे श मे भी पैर पसारने शुरू कर ददये थे । महामारी ऐसी दक
एक ओर जहां वैनिक िुनिजीवी वगक आसके दुष्पटरणाम िता रहे थे वही दूसरी ओर आसके िढ़ने से मानव समाज के
समाप्त होने का खतरा भी मंडरा रहा था। वैनिक थतर पर प्रत्येक दे श ऄपनी पूणक िमता के साथ आस महामारी से
लड़ने तथा आससे पार पाने की भरपूर कोनशश मे लगा था । नजस दे श ने आस महामारी मे जरा सी भी लापरवाही की
, ईसने िड़े पैमाने पर अम जनमानस को खो ददया । आसी कड़ी मे भारत जैसे नवशाल जनसंख्या वाले दे श मे तो
आसके िड़े पैमाने पर र्ै लने के साथ-2 जनहानन का खतरा भी मंडरा रहा था । एक ओर जहां आस वायरस के
परीिण, संक्रनमत व्यनियों के आलाज की नवधा, वायरस के प्रसार की रोकथाम, जन- जागरूकता की कमी आत्यादद
जैसे तथ्यो से संिनधधत ज्ञान का ऄभाव था वही दूसरी ओर ऄथथायी रोकथाम की वथतुओ जैसे दक सैनीिाआजर ,
माथक, पी. पी. इ. दकि आत्यादद के भंडारण की भी कमी थी। समय , संयम ,और सुदृनष्ट की भावना के साथ एवं
माननीय प्रधानमंत्री श्री नरें द्र मोदी जी के कु शल ननदे शन एवं मागकदशकन मे दे श के िुनिजीवी वगक (जैसे डाक्िसक ,
पैरामेनडकल थिार्, रे लवे-कमकचारी, वैज्ञाननको, औद्योनगक आकाआयो, आत्यादद) ने ऄपने-2 थतर से होने वाले काम मे
ऄपनी सहभानगता नयी उजाक एवं ईमंग के साथ की, नजसके पटरणाम थवरूप अवश्यक सामनियों की ननिाकध अपूर्तत
एवं अवश्यक सेवाओ की 24 घंिे ईपलब्धता सुनननित करने के पटरणामथवरूप रही है ।
महामारी के शुरुअती समय में हमारे दे श में जहां माथक (N-95 आत्यादद), पी पी इ दकि, जीवन रिक ईपकरण
आत्यादद को अयात दकया जाता था। वही कु शल ननदे शन एवं राजनैनतक शुनचता के सहयोग से औद्योनगक आकाआयो
ने लगभग दो लाख माथक एवं पी पी इ दकि का ईत्पादन प्रनतददन के नहसाि से दकया है । वहीं साथ -2 थवदे शी
परीिण दकि, पोिे िल वेंिीलेिर जैसे जीवन रिा ईपकरण का ईत्पादन एवं परीिण भी शुरू दकया। कोरोना
महामारी के नमूने को आकट्ठा करने के नलए सोि- नथिक के ईत्पादन का अंकड़ा भी दस लाख प्रनतददन के नहसाि से
रहा है ।
अपदा के आस कटिन दौर ने अम जनमानस की भागदौड़ वाली जजदगी मे रुकावि डालने के साथ-2 थवयं के
अत्ममंथन, अत्मजचतन, अत्मननभकर एवं थवदे शी तकनीक के नवचार, नवथतार एवं ईपयोग की नयी नवधा पर मंथन
के नलए भी भरपूर ऄवसर प्रदान दकया है। अपदा से नमले आस ऄवसर का प्रत्येक वगक ने भरपूर अत्मनवश्लेषण कर
थवयं की प्रनतभा को ननखारने का काम दकया है , जैसे- काशी के संगीतकारो द्वारा नए रोगों को रनचत करना ,
प्रधानमंत्री जी के वोकल र्ार लोकल के नारे के तहत थवदे शी माथक एवं पी. पी. इ. दकि का ननमाकण आत्यादद कु छ
ईदाहरण है। अपदा के कारण नमले समय के सदुपयोग पर कु छ पंनिया आस प्रकार है दक :

माना दक वि सता रहा है,
मगर कै से जीना है।
ये भी तो नसखा रहा है ।।
ऄंततः मै यही कहना चाहता हूँ दक अपदा से नमले आस ऄवसर पर प्रत्येक व्यनि को ऄपने भीतर के उजाकवान
व्यनित्व की खोज एवं कायकशैली मे अवश्यक पटरवतकन करने के साथ ही राष्ट्रसमर्तपत भावना से नयी सदी के भारत
के नलए थवयं को तैयार करना चानहए , जहां ननकाय तंत्र मे नशनथलता की कोइ जगह न हो एवं भारत ऄपने
मूलभूत नसिांतो के साथ नविगुरु के रूप मे ऄिणी भूनमका ननभाए।
अपदा से नमले आस ऄवसर के खेल पर प्रगनतशील दूरगामी सीख के साथ हम सभी को यह शपथ भी लेनी है
दक हम कोरोना संकि के आस खेल से ननपिने के नलए ददये गए ऄनुदेशों का कड़ाइ से ऄनुपालन करें गे एवं जि तक
दवाइ नहीं ति तक दिलाइ नहीं वाले नसिाधत को ऄपनाएगे। आसी नविास और शपथ के साथ हम सभी यह अशा
करते है दक एक ददन अपदा के आस खेल मे कोरोना हारे गा और दे श जीतेगा । ईस समय दे श और दे शवासी पुनः
खुली हवा मे नवजयी पताका के ध्वज को लहराता हअ दे खेंगे ।
#दो गज की दूरी – िहत है जरूरी
#जि तक दवाइ नहीं – ति तक दिलाइ नहीं
#कोरोना हारे गा – दे श जीतेगा

नववेक कु मार दीनित
प्रयोगशाला सहायक

“Corruption is a cancer, a cancer that eats
away at a citizen’s faith in democracy,
diminishes the instinct for innovation and
creativity.”
"भ्रष्टाचार एर् र्ैंसर है, एर् र्ैंसर जष लषर्तंत्र में एर्

नागररर् र्े निश्वास र्ष खा जाता है, निाचार और
रचनात्मर्ता र्े नलए िृनि र्ष र्म र्रता है।"

भ्रष्टाचार पर र्निता
आस दे श की है िीमारी, ये भूखे भ्रष्टाचारी.
नजस थाली में खाना खाते, ये छे द ईसी में करते है
लात गरीि के पेि पे मार, घर ऄपना ये भरते है.
आस दे श की है िीमारी , ये धनवान नभखारी.
ले हाथ किोरा घर घर जाते, मौसम जो चुनावों का अता
ऄल्लाह के नाम पे दे-दे वोि, गाना आनको िस एक ही अता.
आस दे श की है िीमारी, ये मूल्यों के व्यापारी.
नीलाम दे श को कर दे ये, जो आनका िस चल जाये
भारत माूँ को कर शर्ममदा, ये ईसकी कोख लजाये.
आस दे श की है िीमारी, ये दानव ऄत्याचारी.
खून चूसकर जनता का, ये ऄपना दाूँव चलाये
जो खाली रह गया आनका पेि, नरभिी भी िन जाये.
आस दे श की है िीमारी, दे खो आनकी गद्दारी.
गाय का चारा खाते ये, कोयले की कानलख लगाते ये
धरती माूँ का सौदा कर, ईसको भी नोच खाते ये.
आस दे श की है िीमारी, ये भूखे भ्रष्टाचारी.
ऄरजवदर कौर
क्लकक कम िाआनपथि

दांि-पेंच
दकसी गाूँव में एक ददन कु श्ती थपधाक का अयोजन दकया गया । हर साल की तरह आस साल भी दूर-दूर से िड़ेिड़े पहलवान अये । ईन पहलवानो में एक पहलवान ऐसा भी था, नजसे हराना सि के िस की िात नहीं थी।
जाने-माने पहलवान भी ईसके सामने ज्यादा देर टिक नहीं पाते थे।
थपधाक शुरू होने से पहले मुनखया जी अये और िोले , ” भाआयों , आस वषक के नवजेता को हम 3 लाख रुपये
आनाम में देंगे। “
आनामी रानश िड़ी थी , पहलावन और भी जोश में भर गए और मुकािले के नलए तैयार हो गए। कु श्ती थपधाक
अरं भ हइ और वही पहलवान सभी को िारी-िारी से नचत करता रहा । जि हट्टे-कट्टे पहलवान भी ईसके सामने
टिक ना पाये तो ईसका अत्म-नविाश और भी िढ़ गया और ईसने वहाूँ मौजूद दशककों को भी चुनौती दे डाली
– ” है कोइ माइ का लाल जो मेरे सामने खड़े होने की भी नहम्मत करे !! … “
वहीं खड़ा एक दुिला पतला व्यनि यह कु श्ती देख रहा था, पहलवान की चुनौती सुन ईसने मैदान में ईतरने का
ननणकय नलया,और पहलवान के सामने जा कर खड़ा हो गया।
यह देख वह पहलवान ईस पर हूँसने लग गया और ईसके पास जाकर कहा, तू मुझसे लडेगा… होश में तो है
ना?
ति ईस दिुले पतले व्यनि ने चतुराइ से काम नलया और ईस पहलवान के कान में कहाूँ, “ऄरे पहलवानजी मैं
कहाूँ अपके सामने टिक पाउगां, अप ये कु श्ती हार जाओ में अपको इनाम के सारे पैसे तो दूंगा ही और साथ में
3 लाख रुपये और दूँगूा, अप कल मेरे घर अकर ले जाना। अपका क्या है , सि जानते हैं दक अप दकतने महान
हैं, एक िार हारने से अपकी ख्यानत कम थोड़े ही हो जायेगी…”
कु श्ती शुरू होती है ,पहलवान कु छ देर लड़ने का नािक करता है और दर्र हार जाता है। यह देख सभी लोग
ईसकी नखल्ली ईड़ाने लगते हें और ईसे घोर जनदा से गुजरना पड़ता है।
ऄगले ददन वह पहलवान शतक के पैसे लेने ईस दुिले व्यनि के घर जाता है, और 6 लाख रूपये माूँगता है। ति
वह दुिला व्यनि िोलता है , ” भाइ दकस िात के पैस?
े “ऄरे वही जो तुमने मैदान में मुझे देने का वादा दकया
था। पहलवान अियक से देखते हए कहता है। दुिला व्यनि हूँसते हए िोला “वह तो मैदान की िात थी, जहाूँ
तुम ऄपने दाूँव-पेंच लगा रहे थे और मैं ऄपना। आस िार मेरे दांव-पेंच तुम पर भारी पड़े और मैं जीत गया।
नमत्रों, ये कहानी हमें सीख देती है दक थोड़े से पैसे के लालच में वषों के कड़े पटरश्रम से कमाइ प्रनतष्ठा भी कु छ
ही पलों में नमट्टी में नमल जाती है और धन से भी हाथ धोना पड़ता है। ऄतः हमें कभी ऄपने नैनतक मूल्यों से
समझौता नहीं करना चानहए और दकसी भी तरह के भ्रष्टाचारी से िच कर रहना चानहए।
ऄरजवदर कौर
क्लकक कम िाआनपथि

CORRUPTION: CAUSES AND CURES
A country that isn‟t able to control and eliminate the problem of corruption suffers important
losses at the economic and social wellness level.
CORRUPTION PERCEPTIONS INDEX
The CPI scores and ranks countries/territories based on how corrupt a country‟s public sector is
perceived to be by experts and business executives. It is a composite index, a combination of 13
surveys and assessments of corruption, collected by a variety of reputable institutions. The CPI is
the most widely used indicator of corruption worldwide.
The 2019 CPI, published in January of 2020, currently ranks 180 countries on a scale, where
India ranks 80.
CAUSES OF CORRUPTION
 Lack of effective management and organization of administrative management.
 Lack of economic stability.
 Lack of effective political leadership.
CURES FOR CORRUPTION IN INDIA








Value Education.
Effective and regular vigilance.
Responsible citizen.
Effective leadership and administration.
Strong Media support (films, advertisements etc.)
Strong Legislation.
Social organisation.

SUGGESTIONS








Lokpal Bill Implementation in its true sense.
Anti-corruption police and courts.
Vigorous punishments.
Anti-corruption websites.
Anti-corruptionOrganisations.
Self determination of not to give bribe.
Awareness and campaigns through media, social networking sites, road shows etc.

VIKRAMJIT SINGH
SSE/ Loco Drawing Office

झठ
ू पर्ड़ने िाली मशीन
कथिे में सि जगह िस एक ही चचाक थी दक ऄि कोइ झूि नहीं िोल पाएगा क्योंदक धयायालय में झूि िोलने
वाली मशीन अ चुकी थी और जो भी ईसके सामने झूि िोलेगा मशीन िीप की अवाज के साथ ईसका झूि को
पकड़ लेगी | ये खिर सुनकर सज्जन जसह को भी ऄपने सालों से चल रहे के स में धयाय नमलने की ईम्मीद जागी ,
ईसने भी जज साि से ऄगली तारीख पर झूि पकड़ने वाली मशीन के नलए दरख्वाथत की |
तय तारीख पर दोनों पि हानजर थे , गवाहों के ियान हए लेदकन मशीन दकसी का झूि न पकड़ पाइ और दुजकन
जसह िाआज्जत िरी हो गया | कम पढ़े नलखे होने की वजह से सज्जन जसह को तकनीक पर पहले ही भरोसा नहीं
था ऄि ईसका भरोसा और भी िूि चुका था , ननराश सज्जन जसह घर वानपस अ गया , लेदकन कोिक के िाहर
लोगों में कानार्ू सी थी दक मशीन के ऑपरेिर ने दुजकन जसह से पैसे लेकर मशीन ही चालू नहीं की थी |
तकनीक भी सही मायने में पारदर्तशता तभी ला पाएगी जि कमकचाटरयों में कायक के प्रनत सत्यननष्ठा हो |

सुरेन्द्र पाराशर
SSE/M&P

हास्य व्यंग
जापनी, ऄमेटरकन और भारतीय िे केदार एक पुनलया की मरम्मत के िे के के नलए िोली लगाने
रूस पहंचे। ऄनधकारी ईधहें ईस पुनलया पर ले गया नजसकी मरम्मत होनी थी ।
जापनी िे केदार ने जेि से र्ीता ननकाला , कु छ नापतौल की , कै लकु लेिर पर कु छ नहसाि लगाया और
िोला – मैं आस काम को 1,00,000 रूपए में कर दूंगा। 50,000 सामिी के नलए , 40,000 मजदूरों के
नलए और 10000 मेरे नलए।
ऄमेटरकन िे केदार ने भी नाप तौल की , कु छ यही नहसाि लगाया और िोला – 90,000 रूपए। 40,000
सामिी के नलए और 40,000 मजदूरी के । िाकी 10,000 मेरे।
भारतीय िे केदार ने न नापतौल की न नहसाि लगाया। ऄनधकारी के कान के पास मुंह ले जाकर कहा –
290000 रूपए।
ऄनधकारी नचल्ला कर िोला – देख नहीं रहे। ऄमेटरकन 90,000 में करने को तैयार है । कु छ नापतौल
तो करो, नहसाि तो लगाओ ति िोलो।
भारतीय िे केदार दर्र ईसके कान में र्ु सर्ु साया – पूरी िात तो सुननए, एक लाख मेरे, एक लाख अपके
और 90,000 ऄमेटरकन िे केदार के नलए जो यह काम करके देगा।
और िे का भारतीय िे केदार को दे ददया गया ।

RECOGNIZE EXISTENCE OF GOD
There was a small village by the river. Everyone lived happily and offered regular prayers at the
village temple (Church). Once during the monsoon season, it rained heavily. The river started
overflowing and flood entered the village. Everyone started to evacuate their homes and set out
to go to the safe place.
One man ran to the temple (Church). He quickly went to the priest‟s room and told him, “The
flood water has entered into our homes and it is rising quickly. And water has also started to
enter the temple. We must leave the village as in no time it will sink under the water! Everyone
has set out to go to the safer place and you must come along”. The priest told the man, “I am not
an atheist like you all and I have a full faith in God. I trust the God that he will come to save me.
I will not leave the temple, You may go!” So, the man left.
Soon, the water level started to rise and reached the waist height. The priest climbed on the desk.
After a few minutes, a man with the boat came to rescue the priest. He told the priest, “I was told
by the villagers that you are still inside the temple, so I have come to rescue you, please climb on
the boat”. But the priest again refused to leave giving him the same reason. So the boatman left.
The water kept rising and reached to the ceiling, so the priest climbed to the top of the temple.
He kept praying to the God to save him. Soon the helicopter came, they dropped the rope ladder
for the priest and asked him to climb on and get inside the helicopter so they can take him to the
safer place. But the priest refused to leave by giving him the same reason again! So the
helicopter left to search and help others.
At last, when the temple nearly submerged under the water, the priest kept his head up and
started complaining, “Oh Lord, I worshiped you for all my life and kept my faith in you! Why
didn‟t you come to save me?” The God appeared in front of him and with a smile, he said, “Oh
mad man, I came to save you three times! I came running to you to ask you to leave for the safest
place with other villages, I came with a Boat, I came with a Helicopter! What is my fault if you
didn‟t recognize me?”
The priest realized his mistake and asked for forgiveness. He got his chance to go to the safe
place one more time, which he accepted.
Moral: In life, opportunities come unknowingly. We fail to recognize it and keep complaining
that life didn‟t give us the opportunity to lead a successful life. Always take every chance you get
to make a better life.

Sanjay Miglani
SSE/MPS-I

“There are still those of us who work to overcome
corruption and believe it to be possible”
"अभी भी हम में से ऐसे लषग हैं जष भ्रष्टाचार पर र्ाबू

पाने र्े नलए र्ाम र्रते हैं और इसे संभि मानते हैं"

मैं बेिी हूँ दे श र्ी
मुझे न मारो दुननया वालो, िेिी हूँ देश की,
न दुश्मन हूँ न िेगानी, न ऄंजान प्रदेश की,
पढ़ने में न पीछे रहूँगी, कल्पना नवनलयम जैसी िनूूँगी,
खेलों में भी नाम करूंगी, साननया से उंचा नाम करूंगी,
संथकार ऐसे जोड़ूूँगी, न मयाकदा ऄपनी तोड़ूूँगी,
जोश में अकर मैं कभी, नीच कोइ न काम करूंगी,
लड़की लड़को से ऄच्छी है, अइ नोित आस संदेश की ,
मुझे न मारो दुननया वालो, िेिी हूँ देश की,--------मैं भी रानी झाूँसी िन सकती हूँ, हाथों में गर हनतयार दोगे,
मैं भी आनधदरा िन सकती हूँ, गर राजनीनत में ईतार दोगे,
लड़को से मुझे कम न समझो, िड़ों िड़ों को मात दूूँगी,
नसर को कभी झुकने न दूूँगी, हर मुनश्कल में साथ दूूँगी,
कभी हार ना मानूूँगी मैं, शान िनूूँगी ऄपने देश की,
मुझे न मारो दुननया वालो, िेिी हूँ देश की,--------एक घर में लेकर जधम, दो घरों की सेवा करूंगी,
दुननया भर के लेकर ग़म, िदले में खुनशयाूँ मैं दूूँगी,
कु ल दीपक की जान की खानतर, ऄपना जीवन दान करूंगी,
सेवा को ऄपना धमक िनाकर, मदर िरेसा जैसी िनूूँगी ,
प्यार से सिको गले लगा कर, पहचान िनूूँगी प्रेम संदेश की,
मुझे न मारो दुननया वालो, िेिी हूँ देश की,--------वेदों और पुराणों में भी , वणकन है मेरी भनि का,
साथ ददया देवों का मैंन,े जि रूप धरा माूँ शनि का,
देवी का ही मैं हूँ रूप, कहते हैं ये शास्त्र हमारे ,
िचके रहना आस पाप से, पूणक होंगे सि काज तुम्हारे,
छोड़ के तुम ऄधमक की राहें, शरण ले लो भगवत संदेश की ,
मुझे न मारो दुननया वालो, िेिी हूँ देश की,--------प्रदीप कु मार

“People’s indifference is the best breeding ground
for corruption to grow”
"लषगषं र्ी उदासीनता भ्रष्टाचार बढने र्े नलए

सबसे अच्छा प्रजनन मै दान है "

शेर र्ी गुफा में न्याय
जंगल में शेर के उत्पात बहुत बढ़ गए थे . जीवन असुरक्षित था और बेक्षहसाब मौतें हो रही
थी.
ं शेर कहीं भी, क्षकसी पर हमला कर दे ता था. इससे परे शान हो जंगल के सारे पशु
इकट्ठा हो वनराज शेर से क्षमलने गए. शेर अपनी गुफा से बाहर क्षनकला – कक्षहए क्या बात
है ?
उन सबने अपनी परे शानी बताई और शेर के अत्याचारों के क्षवरुद्ध आवाज उठाई. शेर ने
अपने भाषण में कहा –
“प्रशासन की नजर में जो कदम उठाने हमें जरूरी हैं , वे हम उठाएं गे. आप इन लोगों के
बहकावे में न आवें जो हमारे खिलाफ हैं . अफवाहों से सावधान रहें , क्योंक्षक जानवरों की मौत
के सही आं कडे हमारी गुफा में हैं क्षजन्हें कोई भी जानवर अंदर आकर दे ि सकता है . क्षफर
भी अगर कोई ऐसा मामला हो तो आप मु झे बता सकते हैं या अदालत में जा सकते हैं .”
चूं क्षक सारे मामले शेर के खिलाफ थे और शेर से ही उसकी क्षशकायत करना बेमानी था
इसक्षलए पशुओं ने क्षनश्चय क्षकया क्षक वे अदालत का दरवाजा िटिटाएं गे.
जानवरों के इस क्षनणणय की िबर गीदडों द्वारा शेर तक पहुं च गई थी. उस रात शेर ने
अदालत का क्षशकार क्षकया. न्याय के आसन को पंजों से घसीट अपनी गुफा में ले आया.
जंगल में इमजेंसी घोक्षषत कर दी गई. शेर ने अपनी नई घोषणाओं में बताया – “जंगल के
पशुओं की सुक्षवधा के क्षलए, गीदड मं डली के सुझावों को ध्यान में रिकर हमने अदालत को
सक्षचवालय से जोड क्षदया है , ताक्षक न्याय की गक्षत बढ़े और व्यथण की क्षढलाई समाप्त हो. आज
से सारे मु कदमों की सुनवाई और फैसले हमारे गुफा में होंगे।”
इमजेंसी के दौर में जो पशु न्याय की तलाश में शेर की गुफा में घुसा उसका अंक्षतम फैसला
क्षकतनी शीघ्रता से हुआ इसे सब जानते हैं .

साभार
सरद जोशी

“Corruption is paid by the poor”
“भ्रष्टाचार र्ा भुगतान गरीबषं द्वारा
नर्या जाता है”

भ्रष्टाचार
1.

अपना कायण ईमानदारी से न करना भ्रष्टाचार है अतः ऐसा व्यखि भ्रष्टाचारी है । समाज में आये क्षदन

इसके क्षवक्षभन्न स्वरूप दे िने को क्षमलते हैं । भ्रष्टाचार के संदभण में यह कहना मु झे अनुक्षचत नहीं
लगता
2.

, वही व्यखि भ्रष्ट नहीं हैं क्षजन्हें भ्रष्टाचार करने का अवसर नहीं क्षमला।
भ्रष्टाचार व्यखि का ऐसा आचरण है क्षजसका प्रदशणन करते हुए भ्रष्टाचारी संक्षवधान के सभी क्षनयमों

को ताक पर रि कर अपने क्षहत के क्षलए गलत तरह से धन अक्षजणत करते हैं ।
3.

दे श के राजनेताओं द्वारा चु नाव में सरे आम लोगों को पैसे , ज़मीन, अनेक उपहार तथा मादक पदाथण

बां टे जाते हैं । यह चु नावी धान्धली असल में भ्रष्टाचार है ।
4.

समाज में व्याप्त भ्रष्टाचार दे श की उन्नक्षत में सबसे बडा बाधक तत्व है । इसके वजह से गरीब और

गरीब होता जा रहा है । दे श में बेरोजगारी

, घूसिोरी, अपराध की मात्रा में क्षदन-प्रक्षतदन वृखद्ध होती

जा रही है यह भ्रष्टाचार के फलस्वरूप है । क्षकसी दे श में व्याप्त भ्रष्टाचार के कारणवश पररणाम यह
है की क्षवश्व स्तर पर दे श के कानून व्यवस्था पर सवाल उठाए जाते हैं ।
5.

भ्रष्टाचार एक वैक्षश्वक समस्या बन गया है क्षजससे लगभग सभी क्षवकाशसील दे श जूझ रहें है । दे श से

हमारा अखस्तत्व है अथाण त दे श के क्षबना हम कुछ नहीं इसक्षलए अपने दे श को भ्रष्टाचार मु ि करने
का हर संभव प्रयास हर दे शवासी को करना चाक्षहए।
6.

इसके अक्षतररि लोगों में जागरूकता फैला कर , प्रशासक्षनक कायों में पारदक्षशणता बना और लोगों

का सरकार तथा न्याय व्यवस्था के प्रक्षत मानक्षसकता में पररवतण न कर व सही उम्मीदवार को चु नाव
क्षजता कर भ्रष्टाचार रोका जा सकता है ।
7.

हमारे संक्षवधान के लचीले पन के वजह से अपराधी में दण्ड का बहुत अक्षधक भय नहीं रह गया है ।

अतः भ्रष्टाचार के खिलाफ सख्त कानून बनाने की आवश्यकता है ।
8.

कानूनी प्रक्षिया में बहुत अक्षधक समय नष्ट नहीं क्षकया जाना चाक्षहए। इससे भ्रष्टाचारी को बल

क्षमलता है ।

क्षवजय क्षवलाश
SSE/HTS

“The duty of youth is to challenge corruption”
"युिाओं र्ा र्तकव्य भ्रष्टाचार र्ष चुनौती दे ना है"

Sardar Vallabh Bhai Patel Biography

Vallabhbhai Jhaverbhai Patel was one of the important social and political leaders of India.
He played an important role in India's struggle for freedom. He is believed to be born on 31
October 1875 at Nadiad, Gujarat and was often addressed as Sardar.

He did his matriculation at the age of 22. He seemed to be an ordinary person to everyone
around him, but had strong will power. He wanted to become a barrister. At the age of 36,
he went to England to fulfill his dream and joined Middle Temple Inn. He completed his 36month course in just 30 months. After returning to India he became one of the most
successful barristers of Ahmedabad.

Inspired by the work and philosophy of Mahatma Gandhi, he joined India's struggle for
independence. He organised peasants of Kheda, Bardoli and other parts of Gujarat and
launched non-violent Civil Disobedience Movement in Gujarat, against the payment of
raised tax, levied by the British government. He succeeded in his goal and the British
Government suspended the payment of revenue for that year. With this he became one of
the most influential leaders in Gujarat. In 1920 he became the president of Gujarat Pradesh
Congress Committee and served in the post till 1945. He was a strong supporter of the Non Cooperation Movement of Gandhi and worked against alcoholism, Untouchability and caste
discrimination in Gujarat. He was elected as the municipal president of Ahmedabad in 1922,
1924 and 1927. When Mahatma Gandhi was in prison, he led the Satyagraha in Nagpur in
1923 against the British law, banning the raising of the Indian flag. He was elected as the
President of India National Congress in 1931. He was at the forefront of the Congress' all
India election campaign in 1934 and 1937 and was a prominent leader in organising the Quit
India Movement in 1942. He was arrested prior to the Quit India Movement and was
released in 1945.

After India's independence, he became the first Home Minister and Deputy Prime Minister
of India. He organised relief camps for refugees in Punjab and Delhi. He was the man
behind the consolidation of 565 semi-autonomous princely states to form a united India.
Patel was very attached to Mahatma Gandhi. After Mahatma Gandhi's death his condition
also started deteriorating, he suffered a major heart attack within two months of Gandhi's
death. He died on 15 December 1950. He was a man of courage and determination and in
the true sense the 'Iron Man of India'.

“i cannot speak anything but the truth
I cannot turn back on my duty just to please someone”

सतकक ता जागरूकता सप्ताहका अयोजन
सरदार िल्लभ भाइ पिेल के जधम की सालनगरह के ऄवसर पर दकया
जाता है

